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PERFORMANCE EVALUATION REPORT FORM

Name of Employee: Ginalyn joy Domondon Date of Rating: lanuary 12,2026 Date Hired: December 09, 2025
Position: Plant Accountant 1
Location: Gerona Plant Department: Aundit
Rating Period: December 9, 2025- January 9,2026
Purpase of Rating: 1 Month Assessment
Instruction: Please review nates on Guide ta performance appraisal before accomplishing this form,
FACTORS RATING POINTS
Has required Necds additional
H. 1] |
e “:5;‘:";13113“: ::f.e s knowlcdge of own & it r;.‘qulrcd kmwl‘«ige instruction and
related work. g - guidance.
1. KNOWLEDGE OF WORK 915 10 pis. 7 to A pis. 5 W0 pis, 1104 pts, 6
|Remarks : Still necds some instruction and guidance in doing tasks but shows willingness to learn.
WUsually cxceeds standards. Meets standards Scldom mects Never meets standards,
5 standards,
2. PRODUCTIVITY 36 to 40 pts, 30 to 35 pts, 20 to 29 pts. 110 19 pts, 30
[Remarks : She is willing to learn and open to gaining new knowiedge and skills
Always Usually Sometimes Rarely
L 7 5 5 to 6 pls. 1o 4pls.
3. INFTIATIVE 310 10 pts. to 8 pts.  Sinépls B A
IRemarks : He shows initiative by asking for help when working on tasks, especially when she is not sure if
itis correct.
. Usually dedicated to | Sometimes dedicated to|  Rarely respondsto
Always dedicated to duty. duty. duty. company needs.
4. DEDICATION TO DUTY 3 to 10 pis. 8 pts. 5ta7 pts. 1to4pis. 8
Remaris : N/A
Always Usually Sometimes Harely
cooperative cooperative cooperative cooperative
9o 10 pts. 8pts. _Sto7phs. 1ta4pts.
5. COOPERATION | = 8
ermrks : NJ/A
Tardiness w/n the allowableno.or|  With written Withone (1) day [ 3 400c cuenension.
Jess. warning/s suspension : yEanpe
6. ATTENDANCE & {15t Offensc} (2nd Offense) (3rd Offenst) i
JFUNC‘I'BM.WY: 9 to 10 pis. 7 to 8 pts. Sto6pts. 1to4pis.
Remarks:N/A
No record of accident| No record of accident | Had an accident or had
No record of t/infraction against | butw/ 1 infraction but w/ 2 infraction | more than 2infractions
7. SAFETY AND / OR our safety/ housekeeping rules | against our safety/ | against our safety/ sgainst our safety/ 9
HOUSEKEEPING h keeping rules | | keeping rules housekeeping rules
91010 ps. 8 pts. 5107 s, 1 to 4 pts.
TOTAL
77




[Prwlws Challenges and Accomplishments:
NFA

Arcas of Strengths:
/A

BEENERE

Arcas of Weaknesses / Development:
and may rely on

She can be hesitant when unsurce y rely on guidance instead of Independently exploring solutions first.

Acknowledged By:

Rated By

Date

&‘i‘:sr%
Luis Genver A, Pagdilao

Printed Name & Signature

01/12/25

(mm/dd/yy)

Employee Name :

RECOMMENDATIONS:

i
Approved by : Date Signed
mm /dd / yy
oy Date Signed
Approved mm/dd fyy
President’s Signature B Signest
mm /dd fyy
DI ILS:
EMPLOYEE DETAILS: Amount of Increase:
ks PresentRate:
Date Hired: Date of Last Increase:

S mm /dd /yy
Date Appointed to Present Position:
New Rate;
2
= /A7
FOR HUMAN RFESOURCE MANAGEMENT DEPARTMRNT
Nature of R dation Reviewed by: /
Humpay Department
Approved Rec ded Rate 75
App! d Rec ded Position :
Effectivity Date
mm /dd / yy
PER RATING ﬂECRﬂ:ﬂ_OH
90-100 Qutstanding
75-89 Above Average Passing Rate
3074 Average
49 below Below Average |
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